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MAJ Elijah Ramsey
On August 26, 1920 the 19th Amendment to the United States Constitution, which granted women the right to vote, was ratified. This was a long culmination of a struggle by women searching for the right to vote. In 1971, the U.S. Congress designated August 26 as Women’s Equality Day to commemorate the passage of the 19th Amendment and to celebrate women’s continuing efforts toward equality. 

We celebrate Women’s Equality Day to commemorate the tremendous positive change brought on by the Women’s Movement. Due to countless millions of women who planned, organized, lectured, wrote, petitioned, lobbied, paraded and broke ground in every field imaginable, our world is irrevocably changed. 

The long struggle for women’s rights formally began in Seneca Falls, New York, in 1848. The feminists of the late 19th century came together in the hometown of Elizabeth Cady Stanton and Lucretia Mott. Elizabeth Cady Stanton headed the two-day convention.  It was the first time that Stanton read her “ Declaration of Sentiments” which would be eventually spread across the nation and embraced by millions of equals rights supporters. The document was patterned after the Declaration of Independence and contained her grievances and demands. Women can be proud of the legacy of the Women’s Rights Movement.


During the week of July 13 – 23, 2004

I attended Diversity Training at Camp Pendleton, VA. sponsored by the State Equal Employment Management Office (SEEM).  For me, the training was excellent, knowledgeable, informative and useful. I learned how Diversity affects us as a nation and as Team Virginia. I learned that Diversity means there are different races, religions, ethnicities, beliefs and etc., and that the more we learn about the people around us, like their beliefs, way-of-life, and views, the more well- rounded we shall become as soldiers and people. Together, we will work more efficiently if we understand our differences. What I especially liked about the training is it spoke about TEAMS, and that is the most important thing to me in the Army Guard.  Are you a part of a TEAM? To be part of a TEAM you have to be a Team player and work together as one to achieve the mission at hand.  I believe we are all part of a team and that team is TEAM VIRGINIA!      

· Teamwork through empowerment

· Effective management of skills to ensure productivity

· Alliances to build inclusive teams

· Mentor to grow the organization from within

· Standards to ensure quality diversity in the Guard

We must always remember in order for our teams to be effective, they must establish common grounds. With training and understanding diversity, we can achieve mission readiness and any mission given to us as TEAM VIRGINIA!

PFC Lori P. Orge, HR-EEO Assistant 

183 PSD

Richmond, VA

 A number of calls have been received regarding the Unit Climate Assessment.  I am enclosing the information that was in the June Newsletter for your review.  The UCA is a tool for the commander to gain valuable insight  on their unit. 

Commanders are required to conduct a climate assessment within 180 days after taking command and annually thereafter IAW NGR 600-21. Commanders now have an online, web-based survey instrument specifically designed to collect organizational health survey data from guard personnel in units throughout the state. The UCA survey addresses morale, attitudes and perceptions of assigned personnel of different ranks, races, ethnic backgrounds, sexes and overall organizational health. The commander has the option to add up to ten local questions to allow personalization of the survey. The commander also has the flexibility to conduct the survey in paper rather than the web-based method

EEO Training
The following training was successfully conducted during FY2004:

 Basic EEO Counselor Training

 Refresher EEO Counselor Training

 Basic Mediation Training

 Diversity Facilitator Training

 Sexual Harassment

Military Investigator training was rescheduled for FY2005

Question and Answer

If you have questions that you would like answered about EO/EEO, please send an email or call and I will respond in the next newsletter.


Equal Employment Opportunity is fair treatment in employment, promotion, training, and other personnel actions without regard to race, color, religion, sex, age, national origin and physical or mental disability. To make sure that all Federal employees and applicants for employment with the Federal Government are provided this opportunity, certain laws and regulations were issued containing the basis for EEO programs in the federal sector. One of the main misconceptions of EEO is that EEO is only for selected groups. EEO is for EVERYONE; it’s the LAW! 

       EEO LAWS


· Title VII of the Civil Rights Act of 1965
· Age Discrimination in Employment ACT (ADEA) of 1967 as amended
· Americans with Disabilities ACT (ADA) and Rehabilitation ACT of 1973
· Fair Labor Standards ACT of 1958, as amended (Equal Pay ACT of 1963
· 29 Code of Federal Regulations (CFR) Part 1614 
INDIVIDUAL DISCRIMINATION 

COMPLAINT PROCESS

Any employee or applicant for employment who feels that he or she has been discriminated against because of race, color, religion, sex, national origin, age (40 years or over), disability, or retaliation for prior involvement may file an EEO complaint by contacting an EEO counselor WITHIN 45 CALENDER DAYS following the alleged discriminatory act.

Chocolate Mathematics
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This is pretty neat……
Cool Chocolate Math!!!

 Don’t Cheat By Scrolling Down First!

It takes less than a minute….work this out as you read.

1.  First of all, pick the number of times a week that you would like to have chocolate. (try for more than once but less than 10)

2.  Multiply this number by 2 (Just to be bold)

3.   Add 5 (for Sunday)

4.  Multiply it by 50 ..grab your calculator…

5.  If you have already had your birthday this year add 1754…if you haven’t then add 1753.

6.  Now subtract the four-digit year that you were born.

You should have a three-digit number (although in my case it was a four digit #)

The first digit of this was your original number (i.e. how many times you want to have chocolate each week.)

The next two numbers are…

YOUR AGE! (Oh YES, IT IS!!!!)

This is the only year it will ever work, so spread it around while it lasts. 


Book of the Month


  History/Heritage Month

Hispanic

September 15 – October 15

The Hispanic Heritage program will be held on 16 September 2004 in the Post Theater at 1300. The guest speaker will be Dr. Maricel Quintana-Baker.
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"It matters less where we are from – what really matters is where we are going. Accept our diversity. Embrace it. Make it work for you. Harness the rainbow."

 Dr. Samuel Betances ( AKA Dr. B.)
******* REMEMBER*******

The Employee Assistance Program is available for members of the National Guard or their family members who may require assistance in dealing with a difficult situation by calling 1-800-223-2515.

Visit the EEO table located in 

Bldg. 316, Ft Pickett, Blackstone, VA. for more information on EAP, and other EEO services: 

Credit Mania,

Relieving Depression,

Living with Divorce,

Families: Drinking & Drugs,

The Single Parent Challenge,

Say Something Positive …

This publication will be distributed on

 a monthly basis.  If you have any questions or comments, please call MAJ Elijah Ramsey at (804) 298-6229/DSN 438-6229 or email:  elijah.ramsey@va.ngb.army.mil
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Beyond The Melting Pot


By 


       Nathan Glazer 


   &


 Daniel P. Moynihan
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